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GENERAL SCHOOL ADMINISTRATION
RECRUITMENT OF SUPERINTENDENT

General Policy Under ordinary circumstances, the Providence School Board will designate a 
Screening Committee for the process, comprised of representatives from parent 
groups, teachers, administrators, the business community, students, and civic 
organizations. 

The Screening Committee will accept applications, conduct a paper screening, 
conduct personal interviews, and make a final recommendation to the Board. A 
subcommittee of the School Board will interview, conduct a public forum, visit 
references and previous job stations, and recommend three (3) finalists for 
consideration by the full School Board.  The School Board will make the final 
selection. 

Exceptional 
Circumstances 

When an outgoing Superintendent leaves providing less than six (6) months� 
notice, or when other circumstances exist that require prompt action by the 
School Board, the School Board may appoint a Superintendent without 
conducting a search.  In order for the School Board to be able the invoke this 
option, the following must occur: 
a.  The candidate must be eligible and qualified to serve as Superintendent. 

b.  A two-thirds (2/3) vote of the School Board members present must find that 
there are exceptional circumstances justifying an appointment without a 
search.  As part of its vote, the School Board must identify the exceptional 
circumstances justifying the lack of a search.  

Legal reference 

History Policy Adopted:  April 25, 1994 

Policy Amended: September 23, 2002, Resolution 9-40-02 
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