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Objective & Summary of Presentation

« The objective of this presentation is analyze retirement benefits provided
to teachers in Providence and to compare the benefits with those
available to teachers in other communities in Rhode Island

- Sick severance, pre-65 health coverage and post-65 health coverage are
reviewed in this presentation

- The retirements benefits provided to teachers in the following
communities are considered in this report:
* Central Falls
* Cranston
» East Providence
» Johnston
* Newport
* North Providence
* Pawtucket
« West Warwick
* Woonsocket
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Top Salary Steps

- At a top step of $73,270, which will be
effective on the last day of the current
school year, Providence’s top salary
step ranks five out of the ten
communities included in this analysis

» Later in this presentation, the annual
value of potential retirement benefits will
be combined with the this salary range
to create an all inclusive annual top step
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Sick Severance

A teacher who has a minimum of ten
years with the PPSD and has a
minimum of 100 accrued sick days, will
be eligible for a payment sick leave

pSum Total Payout

Last year, retired teachers who were
eligible for a sick leave payout received
payment on an average of 111 sick days
at an average payout of $13,753

: ; $12.210

The eligibility criteria for sick severance
varies between communities

The comparison on this page is based
upon an eligible teacher with 111 day
sick days
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Pre-65 Healthcare Benefits

A teacher who retirees in Providence
is eligible to receive an individual
health plan with a co-share equal to
the amount at retirement

- The average age of a retired
Providence teacher over the past
three years is 62.9

« Therefore, with the exception of
Central Falls, 2 years of pre-65 heaith

coverage was used in this
comparison
- For the purposes this analysis, the S

following healthcare working rates
were applied to all communities:

« Individual Plan = $10,865

» Individual + Spouse = $21,730

~Woonsocket - -
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Post-65 Healthcare Benefits

A teacher who retirees in Providence is
eligible to receive an individual health
plan with a co-share equal to the
amount at refirement until the retiree
reaches age 65

« Only three of the ten communities in this
analysis (Providence, Newport and
North Providence) absorb the cost
associated with a retirees’ post-65
healthcare

S AR $37,530

« For the purpose of this comparison, a
annual premium cost of $1,884 for
Medicare is assumed. No inflation was
applied

- According to the SSA, a person
reaching age 65 today can expect to
live, on average, until age 85
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All-ln Comparison
(Salary & Retlrement Benefits)
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